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Study program: Economics and Business Administration

Type and level of studies: Master studies

Course unit: Corporate Governance

Teacher in charge: Jelena D. Nikoli¢

Language of instruction: English

ECTS: 8

Prerequisites:

Semester: Winter

Course unit objective:

e Acquiring the relevant theoretical and practical knowledge in the field of corporate governance that is
necessary for studying the complex relations between investors, managers and other stakeholders.

e Exploring the limitations and requirements of different internal and external corporate governance
mechanisms.

¢ Understanding the key elements of different corporate governance models.

¢ Understanding the problems related to corporate governance in transition economies.

¢ Researching the process of creation corporate governance institutions in the circumstances of globalization.

Learning outcomes of Course unit

o Students will be able to develop and implement the new knowledge in the field of corporate governance;

o Students will be able to understand the advantages and disadvantages of different corporate governance
mechanisms;

e Students will acquire the relevant knowledge for comparing and evaluating the corporate governance
models;

¢ Students will develop the ability to present the acquired knowledge in the field of corporate governance to
the relevant academic and professional community;

o Students will learn how to develop the skills required for individual research in the field of corporate
governance.

Course unit contents
Lectures:
¢ Introduction to corporate governance;

OECD Principles of corporate governance;
Models of corporate governance;
Internal mechanisms of corporate governance: ownership structure and board of directors;
The external mechanisms of corporate governance: the market for corporate control and
legal/institutional framework;

e Corporate governance in transition economies.
Practical teaching: case studies method, individual and group work

Literature
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Number of active teaching hours Other classes

Lectures: 3 Practice: 2 Other forms of Independent work:
classes:

Teaching methods:
Professor’s lectures, individual and group discussions, case studies, team work.

Examination methods (maximum 100 points)

Exam prerequisites No. of points: Final exam No. of points:
Student’s activity during lectures 10 oral exam 30

practical classes/tests 30 written exam

Seminars/homework 20

Project 10

Other




